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that oopulsory participation : ryy iP »
mmpom of Gowermment polioy, It is apparent to the
wmwmmmwn,wm trus, i ap a1l othew
Sovernmant sgencies insis upmﬁﬂipw‘icipwﬁim
ﬂmm . that,

very .
& not Mou publie charges and & consequent

’m&iﬁ.ﬁw om Qovermmant, To avoid this possidbility, I be-
. mMu,mmmmofmmmmurmmmpm

mm;_ ‘thedr own future in thiy manner,

However, sinne. ﬁ, has not definitely besn established that

mmum u abiigam, presumsbly this organisation has the
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. M‘biﬂmt m‘iﬁl&g‘s will be afforded ﬂ:mloym only upon
- thely mmn request,

nomﬂ.m mx‘m’c except to those employm who requost
mmmmummmpm, .

Compulsory mﬁmmt excapt for covert employees,
Compulscry m‘hirmt for all employees,

It ia the apmim of the undaraigned that option ¢ should e
adopted by the organization, The reasons for recormending compulsary
rmmb are as follows: ~

&, To gonform with govérnmental poliey of insuring the future of
™ petired employees, |
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bs The fach that woluntary retirsment would be extremely difficult
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o handle h*m an admmistratiw point of view, Without qQues-
: _ 'ﬁ:!.m* on & voluntary basis many employees would initially decline
o bR pate in the retirement rrogram only to change their
. minds in later years. This would necesgitate a great desl of
' . higtorical research into past employment histories to establish
 the amounts of monsy which they must pay into the fund to ob-
4adn credit for their years of employment and to prepare records
suppozting pcwiads of Government service,

%he reasons for mluding uomt esnplaron are s follows:

Mimm ﬁapasﬂ.ta ahould be reconcilable at all timoa to the
PRy socounts of a1l regular employees, Since covert employees
- &pe not handlsd in the Payroll Seotion, all covert projects and
. project records involving covert employses would have to be
m into consideration in effecting such reconciliation,
Security factors precluds investigation of covert project’
resords in conjunction with routine audit and accounting proce-
 dures. Further, it is conceivable that an sudlt might at some
© future date be required by outside governmental agencies, such
4% the General Aceounting Office; of retirement deposiis and
- elated mmyn records, (bviously, consideration should be
given at ¢ is time to the protection of date on sovert emploms. (

= _ ,ﬂaym‘b of the Government for lengthy perlods of time, Were
ticipale in the retirsment program, it would be neg-

_ @avox't wplayma for the most part have not remained in the em=

C o espsry Lmwedlately upon severance of their service in Government
S e m- Tecords with the Retirement Comuission estsblishing their
e ;’Wm& of ae tho uﬁ:m ui’ mgn;.‘:t th.ﬁ! rgglrm‘aticongrﬂé:;
t&m W nplOymen coas emurtyaz 8

G M thcugh uovm axnplaym are mlud.d ffmm tha Retlrmt
per Tecords will be maintained so that at any future
‘ko shoul ﬂmy desire and should the security factors pesrmit,
Y ¢ ornished with mplr morda of service with the
ent 4 Wooﬂrt chpag into the Govern-
‘ ! Hetirement cantribuﬁim whiah normally have =
S "Wﬂthamhm 'zhun, the employes
m mf- lnm the benefits of the Retirement mrogram, but the
el ﬁyotthsargmiutianmuldrudﬂyheprmmed

e v u’ubluhmnt of the . y Retirement Program on ﬁnwwhwed
Punds suployess is pending on by the Direotor of sgency poli
*‘#&ﬁ mw %o the above mﬁomd ﬂmﬂiﬁfos. 1% is suggested that

n omsindations as to the program be furnished o the Director so

r gan be m Lo md “the progrm put into apwation,
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